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®® IRENA

International Renewable Energy Agency
Vacancy Announcement — Short

Version

Director-General of the Intarnational Renewable Encru
Agency i

The International Renewable Energy Agency (IRENA) s seeking an WDM
international leader to serve as it next Direator-General. As the world’s W
intergovernmental organization dedicated to renewable energy, with 171 Homhln,
IRENA plays a central role in accelerating the global energy transition through policy
advice, analysis, stakeholder engagemaent, and international cooperstion. Based in
Abu Dhabi, the Director-General will um' as the Agency's head and M
administrative officer, providing strategic leadership, representing IRENA at -tlﬁ, :
highest international levels, and overseeing all programmatic, administrative,
financial, and operational functions. Further Information on IRENA is available ot;

hitpa://wow lrana.org/

This eppointment calls for a visionary end politically sstute leader with strong

global leadership credentials, a forward-loaking understanding of renewable
energy and emerging technologies, and exceptional diplomatic, communication,
and stakeholder-management skills. The successful cendidate will guide IRENA
through an Increasingly complex geopolitical environment, strengthen the
Agency's global visibility and influence, deepen relationships with mmnnﬁ
partners, and ensure IRENA remains aglle, credible, and impactfulin deliveringits
mandate.

Candidates should have at least 15 yéars of professionsl experience, Including
substantial senior leedership experience in government, Internetionel organizations,

the private sector, or related flelds, as well as the ability to lead large, multicultural H% .
Institutions In complex international settings. The position is for a four-year Ilrrl'l;'

renewable once for one further term only.

Full detalls, Including the vacancy announcement, required application documents,
and submission process, are svailable at: '

httas://www.russalraynolds.com/en/executiva-opportunities.
The deadline for applications Is 6th July 2026.



Intemational Renmmm Agency
Vacancy Announcement

Director-General of the International Renewable Energy

International Renewable Energy Agency (IRENA) Invites applicants for the
Director-General of IRENA. Potentia| candidates must be visionary and politically astute to lead
Agency in accelersting the global transition to renewable energy. The Director-Geniral will proy
strategic leadership, represent IRENA at the highest intemetional lovels, strengthen IRENAY

influence, and lead sll programmatic, administretive and oporational functions from hts headquar
in Abu Dhabi, United Arab Emiretes.

Candidates must demonstrate strong global leadership; strategic outlook of renewable energy |
emerging technologles, and excaptional political and diplomatic skills. Senlor-level experh
international orgsnizations, government ministerial position or globel energy and industry cc
Is highly desirable, Ruaency in English Is required.

ABOUT IRENA

Over the past decades IRENA has grown into @ mature, globally recognised ingtitution et the ¢
the energy transition. With 171 Membaers (170 States and the European Union) and a strong! or
of delivering suthoritative analysis, policy advice and stakeholder convening, IRENA is: m rmly
established as the world's leading intergovernmental organisetion on renewable energy. The Ir
Director-General will leed the Agency through an Incressingly complex Intemational environm
marked by geopolitical volatility, evolving multilateral dynamics, and Intenaifying competition
resources and influence - while snsuring IRENA continues to deliver impact for its Membership and
broader global community.

IRENA's work Is led by its five-yeer Medium-Term Strategy (MTS) and the biennial work progrems
current MTS running 2023-27, and the next MTS covering the period 2028-32.

ROLE SUMMARY

The Director-General serves as the Agency's head and chief edministrative officer, responaible fo
strategic leadership, global representation, and the effective delivery the Agency's mandste. The rol
requires a leader with strategic understanding and outlook on renewable energy, strong diplo
acumen end public speaking and communications skills, and the ability to navigsts ¢o
geopolitical environments. The Director-General represents IRENA at the highest levels of |n
engagement end oversees all programmetic, operational, and administrative functions. 'l'hl
mmmummmmmmmmmummumm

.
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OB IRE

KEY FUNCTIONS

The Director-General of IRENA provides mmwmwwmm
nmmwm-um“oﬂhmndmm.ﬂ )
requires navigating an Increasingly complex al landecape, antioipating global dyr
poshtioning the Agency to support Membaers with nautzality, eradibility, end foresight.
Judgment and diplomatic skill, the Director-General steers IRENA's work In 8 manner that &)
International coaperation, advances renewable-energy deployment, and uphalds the A
8 trusted global convensr and voice. The role requires the Diractor-General to m "
corporate culture of axcellence and tedmwaork,

The main funttions and res ponsibltities of the IRENA Director-Generel are as follows:

¢ Ensurethe affectiveiImplementation of IRENA'S mandats, objectives end activities as defis
Its Statute and In the decisions of its Governing Bodies, including with regard to the IRED
year Medium-Term Strategy and the Agency’s biannial work programmes as guiding fran

¢ Advance aclearand compellingvision for the Agency in the overall guidance of its ers |
with & firm commitment to multilatersl cooperation end continue to strengthen IREN
visibility, standing end Impact;

+ Position IRENA as a global authority on renewable energy and snergy transitions and
IRENA's visibility end influence globally by advancing @ cleer vision for the Agency, with
commitment to multilaters| cooperation;

¢« Communicate effectively with media, partners, mﬁ'llnbol sudientes;

+  Provids strategic lesdership in advancing digital transformation and the integration of artfi
intelligehce and emerging technologies across the energy sector, snsuring the Agency re
st the forefront of innovation In  rapidly évolving global energy lendacepe

» Strengthen crisis management capabilities and anhance institutional resilience to e
anticipate, respond to, and recover from emerging global challenges;

« Ensure the Agency remains agile, Innovative and responsive to emerging global trends
leveraging artificial intelligance and advancing digitalization across its o perations ;

+ Represent IRENA in high-level international forums, negotiations, and strategic p
advancing the Agency's mandate and strengthening its global leadership;

« Bulld and maintain strong relationships with Members, international and reglonal
development partners, and the private sector;

« Stimulate dislogue, build strategic partnerships and sngage e wide range of stakeholders
partners, Including Intemational organizstions, to strengthen International cooperatic
provide thought lsadership in the contexts of energy transition, sustainable ¢
climate change:

e = ey
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KEY COMPETENCIES
Strateglc Vision and Capacity to Impact

Political and Diplomatic Ingenuity

talents and further foster a high quality, m and dedicated steff body with ‘s o
excellence, accountability and trust; ' -

Provide guidance on emerging technologles, and enabling policy frameworis;

Provide guldance on innovative financing mechanisms, partneiships end resource-mob
activities, and ensure the broadening end sustainability of the Agency’s resource base;

Oversee sound, accountable and transparent managsment of the Agency's financisl .
human resourcas, ensuring continuous Impmmam organisetional effectiveness, eff
and impact;

Further build and strengthen the Agancy's mmmm mmtmnlm' ot
excallence for renewable energy, continue mwmwmmmu
further develop » high quality, diverse, and dedicated staff body;

Lead and Inspire @ diverse, multicultural workforce, fostering a oulture of excellence ¢
Inclusion,

+ Demonstrated Inteliactual leadership, strategic vision, transformative cepacity, and § :
ability to drive action, propose new [deas, and to convene staksholders to converge efforts
toster action for impact st the global end reglonel lavel; it

Demonstrated abillty to inspire and build trust and consenaeus, to lsad and work
ina multi-cultural snvironment, and to establish effective working retationships both

outside the organization;

Proven track-record of achieving high-impact results in an international omlmm-;_
conducting high-level policy engagements rnquklumnd political judgement and diplom
skills to handle sensitive and complex lssues,

B mom-mplommuunaup.mmmmmnmmadmm
officials. The ability to build trust and credibilitywith high-level govemmentotficials, m|
partnars, and diverse stekeholders by exarcising sound judgment, culturel m

diplomatic tact;

Deep understanding of the global geopolitical Wpo and ite implications for the ar
transition;

Ability to anticipate politicsl dynamics, WEMMM shifting eliances, and us ,
Insight to guide stretegic decision-making; .

o Skilled in navigeting sensitive political environments with tact and neutrality.
3



Communiocation, Advocacy & Stakeholder Engagement

Exscutive Management & Organizational Governance

Integrity, Ethics and Confidentiality

Enullmmllndwrmn communication and negot Dility
global or regional sgendas and engage mwnm-m w.-mm. .

Outstanding public speaking -wmwmmﬂmm
Ability to elevate IRENA's global visibility and influence;
Skilled In crefting compelling and influential narratives on the global energy transition.

Strong track record in managing large teams, budgsts, and institutional operations;;
Commitment to transparency, accountability, and results-besed menagement;
Experience Implemanting organizational uﬁnmw_porbrmom-lnhmm

Demonstreted ability to cultivate and maintain a work environment that is supportive ¢
professional aspiretions and professional advencement;

Dlmonmdmudo!utﬂnldntmhmmmﬂ
menagement, for ensuring sound and transparent financisl manegement, and delive
continuous Improvement in the organizational iImpect, efficiency and effectiveness of resul

Demonstrated visible commitmentto integrity, Wmmmmmm G
the organization end holding direct reports acgountable for compliance with Internal pe

and external regulations;

Capability to foster sn environment where employees feel safe to raise sthicel cg 4
ensuring that whistleblowing mechanisms are respected and that ethical dilemmas

resolved with faireas and transparency;

Abllity to navigate complex situations Involving Gonfilots of interest, govemence, and risks
consistently prioritizing long-term organizational raputation over short-term gain;

Competence to exercise extrame discretion in handling privileged and sensitive informatic
protect staksholder trust and organizational security;

Inclusive leadership styls that embraces diversity and fosters collaboration,



O® IREI

QUALIFICATIONS

e At least 15 years of professional experience with 10 or mors years of senior
experience in public sector, government, Intemational orgsnization, private sector, o

governmental organisetion, with paricular emphasis on managing largs organizations
complex multicultural and intern ational environment;

¢ Advanced university degree m.mhdemormothimmhomm ;
position such 8s, but ndt limited to, energy systems, enwironmental sciences; econaim
-mmmpmmpm-mmmmthmm

« Acomprehenaive and forward-looking undomuf renewable energy in the globel ¢
transition is highly desirable, including its critioal role (n sustainable development,
finance, climata changa mitigation and adaptation, snd the broader global energy transitio

+  Strong leadership, analyticel, communication, diplomatic, and negotisting skills, with the
to engage effectively with a wide range of stakeholders and build high-quality consensus;

-Ksmjud;mmuunmlmmlndﬂimuﬁyhmm_ tic:
environments while fostering cooperation, resolving differsnces, and advencing sl
objectives In support of IRENA's mandate; :

» Fluency In English required; multilingual Mh;n assel.

AVAILABILTY AND LENGTH OF SERVICE

The Individual chosen for the post of Director-General should be aveilable to commence dusies &
April 2027.

The Director-General Is appointed by the tmammmpm of four (4) years,
further term, but not thereafter.

SUBMISSION OF APPLICATIONS AND TIMELINES OF THE SELECTION PROCESS.

Qualified candidates are Invited to submit 8 detalled wmmumnm .
umrmmammummm-unmuﬁuwam.m dicel fac

through the online spplication portal hittna://vwwe pOROIL
nmammmmmmmmmmmmmmmmm

performing comparable exacutive functions and provide conorete evidence of how the ¢
outlined In this Vacancy Announcement have been applied in previous roles.

mvmmummmw-muwmuwmmmmmlmmrm
mmmmmmmmhmummwmmmmm
itto achieve that vision. The vision staterent should not exzeed 1500 words.

P P T e



DEADLINE FOR SUBMISSION OF APPLICATIONS
The desdiine for submiselon of applicationa Is 8 July 2038,

CONFLICT OF INTEREST

Shortlsted candidates will be required to complete 8 pré-appolntment declatation of
identity any potential confliots of Interest. This process ensures that dny personal. fi

professional Interests that could conflict—or appest 1o Gonfict—with the Interests of (RENA

proactively disclosed, assessed, and appropriately managed should the candidate be appointed.




International Renewable ENerg) Agency
Vacancy Announcement - Short
Version

Director-General of the lntomqﬂbnpl Renewable :Bmw'?:?:
Agom’v_' _

The International Renewable Energy Agency (IRENA) is seeking an exceptionsl
international leader to serve as its next Diractor-Generel. As the world’s mq.m“”
intergovernmental orgenizetion dedicated to renewable energy, with 171 Members,
IRENA plays a central role in accelerating the global energy transition through poliay
advice, analysls, stakehalder engagement, and international cooperation. Based in
Abu Dhabl, the Director-General will serve as the Agency's head and chief
administrative officer, providing strategic leadership, representing IRENA st the
highest international levels, and overseeing all programmatic, administrative,
financlal, and operational functions. Further Ihmnlon on |RENA is available st:

hitps:/www.irana.ogl

This appointment calls for a visioniary and pelitically astute lsader with strong
global leadership credentials, a torward-looking understanding of renewable
energy and emergingtechnologles, and exceptional diplomatic, communication,
and stakeholder-management skills. The successful candidate will guide IRENA
through an Increasingly complex geopolitical environment, strengthen the
Agenoy’s globalvisibllity nd influence, despen relstionships with Members and
partners, andensure IRENA remains aglle, oredible, and impacttulin delvering it

mandate.

Candidates should have at least 15 years of professional experience, including
substantial senior leadership experience in govemmant, international organizations,
the private sector, or related fields, as well as the ability to lead large, multicuttural
Institutions In complex international settings. The position Is for a four-year erm,
renewable once for one further tarm only.

Full detalls, Including the vacancy announcemaent, required application doouments,
and submission process, are available at: :

The deadline for applications is 5th July 20286,




Intemational Renmbhmmnw
Vacancy Announcement

International Renewable Energy Agency (IRENA) Invites applicants for the position
Director-General.of IRENA. Potential candidates must be vislonery and politicelly astute to lead th
Aganay In sccelersting the global transhion 10 renewsble snergy The Director-General will p ovide
stroteglc laadership, represent IRENA at the highest intemations! levals, strengthen IRENAS.
Influence, and lead all programmatic, administrative and operational functiona from its headqu
in Abu Dhabl, United Arab Emirates. '

Candidstes must demonstrate strong global leadership, strategic outiook of renewabls energy & fup
emerging technologies, and exceptional political end diplometic skilis, Senior-{evel experience I
International organizations, government ministerisl position or global energy and Industry comg nies
18 highly desirable. Fluenay in English ls required.

ABOUT IRENA

established as the world's leading intergovernmental organisstion on renewable energy. The Int Smin
Director-General will lead the Agency through an increasingly .

marked by geopolitical volatility, evolving multilateral dynamics, and intensifying campetition:
resources and influence - while ensuring IRENA continues to deliver impactfor its Membarship and!

broeder global community.

IRENA's work Is lad by its five-year Medium-Term Strategy (MTS) and the blennial work programem
current MTS running 2023-27, and the next MTS coveringthe period 2028-32.

ROLE SUMMARY

The Director-General serves 8s the Agency’s head and chlef administrative officer, responsible ft
strategic leadership, globsl representation, and the effective delivery the Agency's mandate.
requires a \eader with strategic understending and outiook on renewable energy, strong dip
acumen and public spesking and communications skills, and the ability to navigate ool
geopolitical environments. The Director-General represents IRENA st the highast levals of Intarna
engagement and oversees all programmatic, operational, and administrative functions. The B rac
Gﬁn-ulbmpondhlntomouumhlylndthoc:;umllhtm”rﬁlmnllormm !
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KEY FUNCTIONS

The Director-General of IRENA provides visionary lea
ensuring the effective exacution of its mandate amid &
requires navigeting an increasingly complex geopoliticall
positioning the Agency to suppert Members with nautrality, cred
judgment and diplomatic skill, the Diractor-General Mm\ work in a manner thef
international cooperation, advances renewable-energy ¢ :
a trusted global convener and voice. The role requl
corporate culture of excellence and teamwork.

The main functions and responsibilities of the mmtmnm

« Ensurethe effective implementation of IRENA's mandate, objectives and activities as ¢
its Statute and in the decisions of its Governing Bodles, Including with regardto tha IRE
year Medium-Term Strategy and the Agency's biennialwork programmes 83 gulding frar

«  Advance s clear and compelling vision for the Agsncyin the overall guidance of its Memb
with a firm commitment to multilateral cooperation and continue to strengthen IREN

visibillty, standing and impact;
« Position IRENA as & globsl authority on renewabla energy and energy transitions and el
IRENA's visibility and influsnce globally by sdvenaing oclurvhhn‘btﬂnk‘lmwﬁ\l

commitment to multilateral cooperation;
e Communicate effectively with media, partners, and

« Provide strategic \eadership in advancing digitel transfor and the integration of art
intelligence and emerging technologies across the sactor, ensuring the Agency rem
at the forefront of innovation in e rapidly mwummhndaupo

« Strengthen crisis management capabilities lnd Institutional resilience to effecth

anticipete, respond to, and recover from emerging ba challenges; i

« Ensure the Agency remains agile, innovative Mw to emerging global M ; i
leveraging artificial Intslligence and advancing digitalization across its operations; ;

« Represent IRENA in high-level intarnational lwuml.mnm. and stratagic plat
advanocing the Agency's mandate and strengthening ts global leadership;

» Build and maintain strong relationships with Mombm,mmaumﬂmmnl Org
development partners, and the private sector;

global audiences;

« Stimulate dialogue, build strategic partnerships and sngege o wide range of st slde.
partners, Including international organizations, 10 strengthen intemational cooperation

Srovide thought leadership in tha contexts of energy tranaition, sustainable ¢
climate changs;



KEY COMPETENCIES
Strategic Vislon and Capacity to Impact

Political and Diplomatic Ingenuity

Further strengthen the Agency's Instituti l"‘#‘ .
excellence, accountability and trust; :

Provide guldance on smerging tachnologles, and enab

Provide guidance on Innovative financing isma, p

activities, and ensure the broadening and sustainability 6f the Agency’s rescurce base;
Oversee sound, accountable end transparent r agement of the Agency's financial anc
human resources, ensuring continuous Improvemant In organisational effectiveness, sffic on
and impact;

Further bulld and strengthen the Agency's Inatitutional and intellectusl capacity as & centrs
axcellance for renewable energy, continue efforts to atiract the strongesttalents in the fleld
further develop a high quality, diverse, and dedicated staff body;

Lead end inspire a diverse, multicultural mmn a culture of excellence an:
inclusion. | 2

Demonstrated intellectual leadership, strategic vision, transformative capacity, and pre
ability to drive action, propose new ideas, and to convene stakeholders to converge affe

foster action for impact st the globaland regional level;

Demonstrated ability to inspire and build trust mlmmun. to lead and work harma
in 8 multi-cultural environment, andto establish affective working relationships bothwi
outside the organization; .
Proven track-recard of achleving high-impact results in an intemational environment |

conducting high-level policy engagements requiring sound political judgement and diplc '
skills to handle senaitive and complex issues.

Exceptionel diplomatic skills and experience engaging with ministers, heads of state, and se|
officials. The abilityto build trustand crodlbmtywl:IWlmmmmrﬂ tilaty
partners, and diverse staksholders by exercising sound judgment, cultural intelligence,

diplomatic tact;

Deep understanding of the global geopolitical landscape and its implications for the
transition;

Ability to snticipate political dynamics, regional sensitivities, and shifting alllances, and u!
insight to guide strategic decision-making;

Skilled In navigating sensitive political environmentswith tact and neutrality.
3



Executive Management & Organizational Governance

Integrity, Ethics and Confidentiality
« Demonstrated visible commitmentto integrity, 8 1 standard for ethical m
the organization and holding direct reports able for compliance with Intemal pe
and external regulations;

globel or reglonel agendas and engage uwum with clarlty, authority, and
Outstanding public speaking abilities and mmr.pmm skills;
Abllity to olevets IRENA's global visibilty and Influsnes;

Skilled I crafting compelling and Influential naratives on the global energy transition.

Strong track record In managing large teams, budgets, and institutional operationa;
Commitment to transparency, accountabllity, and results-hased manegement;
Experience Implementing organizational reforms and performance-enhancemaent

Demonstrated ability to cultivate and maintain a wark environment that is supportive of
professional aspirations and professional advancement;

Demonstrated record of setting clesr mnﬂm for acoountability, probity lﬂ|
manegement, for ensuring aound and mmmmhl mnnlpmlﬂt. ond ¢ ',' 1
continuous improvement In the organizational impact, efficiency and eff 088 Of 1

Capability to foster an environment where employees feel safe to raise ethical cq 3
ensuring thet whistleblowing mechanisms arms respacted and that ethicel dilemmas. | !
resolved with faimess and transparency;

Ability to navigate complex situations Involving conflcts of Interest, gavernance, and i
consistentty prioritizing long-term Wthlm over short-term gain;

Competence to exercise extreme discration in handling privileged and sensitive
protect stakeholder trust and organizational security;

Inclusive leadarship style that embraces diversity sndfosters collaboration.



QUALIFICATIONS

¢ At least 15 years of praofessional upodcnoﬂ\lqr'lnormm years of senior managem
experience in public sector, government, Inter U organizstion, private sector, of N
governmantal organisation, with particular emphasie on maneging large organizations in
complex multicultural and international environment;

¢ Advanced university degree (Master's degree umuhmm-m
position such as, but not limited to, mwmmﬂmmmulm 30N0
engineering, public policy, law, public administration, intamational relstions or a related f

« Acomprehensive and forward-looking undtmw renewsble energy in the m
transition Is highly desirable, including its ummh In sustainable development, ¢

.....

« Strongleadership, anelytical, communication m-m mm.mu.whh
to engage effectively with a wide range mmmwmwww

« Keen judgment, cultural awareness, end the ih]nolw to navigate complex p
environments while fostering cooperstion, rﬂm differances, and mm
objectives In support of IRENA's mandate;

* Fluency In English required; muttilingual proficiancy le an asset.

AVAILABILTY AND LENGTH OF SERVICE

The Individual chosen for the post of Director-General should be available to commence dut
April 2027,

“The Director-General Is appointed by the IRENA Assembly for a term of four (4) years, renewable for '
further term, but not thereafter.

SUBMISSION OF APPLICATIONS AND TIMELINES OF THE SELECTION PROCESS

Qualified candidates are invited to submit a detalled curriculum vitas or Personal HM
Letter of Intent, @ Vision Statament and e certificate dmw from e memm

through the online application portal hitp

These documents should clearly demonstrate the m« directly relevant m y
performing comparable exsoutive functions and provide conarete evidence of how the comy '
outlined In this Vacancy Announcement have been applied in previous roles,

The Vision Statement should articulste the candidate’s strategic outlook for IRENA gver the co
years, Including the direction in which they believe the Agency should svoive and how they would,
it to achieve that vislon. The vision statement should not sxcesd 1500 words.

o iR



DEADLINE FOR SUBMISSION OF APPLICATIONS
Tmmwmmwhmuonnf-ppucaﬁomhllwm@' ' .
Wunﬁmmh«mwumnh:_h'f'“ mummtmmh_-"

CONFLICT OF INTEREST

Shortlisted candidates will be required to complete t
identify any potentlal conflicts of interest. This mm that sny personal, fi
MMIMumMMcmmtw-mrhthd AE| \
proactively disclosed, assessed, and appropriatsly managad should the candidate leppw




